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Grove City College Field Placements

Introduction

Welcome to Bachelor’s in Social Work (BSW) Field Placement program at Grove City
College! As an applied discipline, we believe that Field Placements are a critical component of
educating future practitioners. Field Placements allow the integration of theoretical learning and
practice experiences, an invaluable part of your preparation. Our students provide generalist
intervention with individuals, families, groups, organizations, and communities. We have
designed the Field Placement to work in tandem with the BSW coursework. We offer a range of
opportunities and attempt to tailor the Field Placement to individual student interests as much
as possible.

Our BSW degree consists of 53 credit hours of Social Work coursework. Included in the 53 credit
hours are eight credit hours of Field Placement. Concurrent with the Field Placement, students
take a weekly, one-hour Field Placement Seminar on campus which involves practical discussion
of topics relevant to the Field Placement such as coworker relationships, supervision, and
practice problems. Our Program places students in a variety of reputable social service agencies
which serve children, adolescents, families, the aged, and many other populations.

Students’ theoretical classroom learning is translated into evidence-informed practice through the
consistent support and oversight of Field Instructors. Field agencies and Field Instructors play an
important role in bridging the gap between knowledge learned in the classroom and developing,
monitoring, and evaluating skills practiced in the field. Upon completion of the Field Placement,
students are evaluated on their proficiency in being able to demonstrate the Council on Social
Work Education’s (CSWE) core competencies and practice behaviors.

This Manual will familiarize you with our goals for the Field Placement as well as our policies.
Please read and utilize this information to make the most of your experience.

Grove City College Mission

Grove City College is committed to offering a Christian liberal arts education with the goal of
educating students who are fully oriented toward a life of service to God and other people. The
service-orientation of Social Work dovetails naturally with aims of a Grove City College
education. Our BSW curriculum works to integrate the teachings of the Christian faith with up-
to-date knowledge from a range of social science disciplines.

The mission of Grove City College is to equip its students to pursue their unique callings through
an academically excellent, Christ-centered, and affordable living and learning experience
distinguished by its cultivation of a Christian worldview, appreciation for free society, and
commitment to the common good.



Program Mission and Goals

The mission of the BSW program is to effectively prepare students for competent and
compassionate entry-level, generalist Social Work practice within the context of a Christian
liberal arts education.

1. To prepare students for ethical and professional competence through the mastery of a
relevant knowledge base and micro and macro-level generalist practice skills.

2. To prepare students who are committed to serving marginalized populations and
upholding human rights, social and economic justice, and the common good for all
persons and groups.

3. To prepare students for ethical and competent practice within the broader context of a
Christian, liberal arts perspective—particularly its emphasis on justice, the beauty of
human diversity, and the inherent dignity of all persons.

Field Placement Requirements

Prerequisite Requirements
Eligibility for Field Placement requires completion of the following:

1) Senior status in the BSW Program

2) A 2.5 Major GPA

3) Submission of the Field Placement Application
4) A meeting with the Field Placement Director

Hours

A minimum of 400 Field Placement hours are required of all BSW students. Each student will
complete approximately 200 hours in the Fall of the senior year and the remaining 200 hours in
the Spring semester of the senior year. An exception to this schedule is any student choosing to
complete the Field Placement internationally. In such instances, students will meet the 400-hour
requirement in one semester.

Students are ineligible to receive a grade and course credit for the Field Placement until they
complete 400 hours. In this way, the hour requirement serves as a threshold that must be met
before the student is permitted to graduate with a BSW from Grove City College. Students
present documentation of the 400 hours through the timesheets which are distributed by our
program. Time sheets must be verified and signed by the Field Instructor.

Securing a Field Placement

After meeting with the Field Placement Director to discuss placement options, students will
contact the selected agency or agencies via email or phone. They should follow this contact by



sending a resume and cover letter to the appropriate person. The student will then contact the
agency to arrange an interview. At least two interviews should be completed by the end of
March of the year in which the Field Placement will begin. The Field Placement Director will
contact the agency following the interview and send the appropriate paperwork if the agency
chooses to offer the student a placement. The student’s Fall Field Placement must be solidified
by the end of the preceding Spring semester.

Most students will begin their placements in the Fall semester, but exceptions may be made
for specific cases where students are unable to begin due to an extended excused absence
during the Fall semester. Such cases will require the approval of the Program Director. In such
cases, Field Placements must be solidified by the end of the November in the year before the
Spring placement begins.

Schedule

Students should arrange their Field Placement schedules with their agency supervisors. Our
Program, however, designates Tuesdays and Thursdays for Field Placements with any
incomplete hours to be made up at another time during the week. Examples include school
holidays, illnesses, or snow days. Students are expected to remain in their placement until the last
seminar class, regardless of their accumulated hours.

Placing and Monitoring Students

Both Field Instructors and faculty monitor student performance on a continuous basis. Field
Instructors monitor student learning and performance in a variety of ways. Early in the
Placement, Field Instructors collaborate with students on the creation of a Learning Contract (see
below) that is structured around nine core competencies, behaviors, and dimensions. The student
and the Field Instructor collaborate on constructing the Learning Contract goals, objectives, and
tasks, incorporating a wide variety of generalist practice opportunities.

Throughout the year, Field Instructors review students’ documentation and observe their
interactions with clients and staff members. In addition, Field Instructors are required to meet
with students for weekly supervision to discuss students’ strengths and progress as well as any
problems in skill development, job performance, ethical considerations, and any other relevant
issues. During weekly supervision, Field Instructors review the student’s weekly hours.
Timesheets are also reviewed on a monthly basis by the Field Instructor and Field Placement
Director. Finally, Field Instructors complete written midterm and final evaluations with students
to provide feedback regarding any relevant performance-related issues.

The Field Placement Director additionally monitors student field activities. They orient and
communicate with Field Instructors about the educational objectives of the Placement, the
student’s performance, and any developments that may affect student learning.



Field Placement Seminar

The Field Placement experience is directly supported by the Field Placement Seminars (SOCW
425 in the Fall and SOCW 426 in the Spring). The Field Placement Seminars are held on
campus, one hour per week and facilitated by the Field Placement Director. They are designed to
integrate and contextualize knowledge of Social Work practice and theory with contemporary
practical experiences. The Seminars provide students with structured, weekly discussions with
faculty. Students who complete the Field Placement in one semester (e.g., international Field
Placements) will still be required to participate in both semesters of the Seminar.

International Field Placements

If a student wishes to pursue an international Field Placement, there are presently three
established programs in which they may choose:

e The Uganda Studies Program
e The Romanian Studies Program

Students interested in these programs should meet with the Field Placement Director early in
their time as a student to discuss scheduling needs to meet their anticipated graduation date.

Uganda Studies Program:
www.bestsemester.com

Romanian Studies Program
WwWw.Vveritas.ro

Students will be responsible for applying for their specified program and adhering to all
application and admission requirements and deadlines as well as program fees and tuition.

Students whose international Field Placements meet the 400-hour requirement in one semester
will not need to complete a second semester.

Learning Contract

Students are expected to complete a Learning Contract in concert with their Field Instructors
within the first 30 days of the start of the Field Placement. The Learning Contract defines the
student’s educational and professional goals as well as the overall structure of the field
experience. This form assists in outlining the expectations of the student and agency and
provides clarity to what learning opportunities and assignments the student will have. In
addition, this tool helps in articulating the role that the Field Placement will have in helping the
student achieve the required Social Work competencies as outlined by CSWE. Once the
Learning Contract is signed and completed it should be sent to the Field Placement Director for
review.


http://www.bestsemester.com/
http://www.veritas.ro/

Students are expected to meet the goals and competencies which are outlined in their Field
Placement Learning Contract. Students will be evaluated by their Field Instructors on these
competencies.

Release of Information

As part of the Field Placement assignment process, the Field Placement Director will need to
share student applications and other relevant information with potential agencies or Field
Instructors. Additionally, Learning Contract and student evaluations may also be shared between
the faculty and agency. Sharing of this information is intended to benefit and strengthen the
student’s educational experience. Students must sign and submit the Release of Information
Form indicating their approval to release pertinent information by the Social Work program to
prospective agencies.

Participant Responsibilities

Responsibilities of Grove City College

Prior to Placement

e To support and maintain a Social Work program that includes a Field Placement
component that meets the accreditation standards of the Council on Social Work
Education

e To fully support faculty in their responsibilities related to Field Placements

e To maintain institutional liability insurance that covers students during their Field
Placement

Responsibilities of the Field Placement Director

Prior to Placement

« Secure agreements between agency and College

* Orient Field Instructors to the program’s curriculum, policies, and the background of
each student

» Provide support to students as they work to secure their Field Placement setting

» Provide Field Instructors with workshops, orientation sessions, and regular consultation

» Secure effective Field Placements settings

During the Placement

« Meet with the Field Instructor and student to develop the Learning Contract
» Observe the student in their field setting
» Be areadily available resource to students and Field Instructors

Facilitate the Field Seminar classes



Complete timely evaluations
Conduct in-person visits with the Field Instructor and student at least once per semester
(see section below)

Responsibilities of the Field Instructor

Field instruction may include a combination of individual conferences, consultation, group and
peer supervision, agency staff meetings, and in-service training. Teaching methods should be
specific to the setting, the Field Instructor, and the needs of the student.

Prior to Placement:

Complete orientation with Field Placement Director
Complete Practicum Agreement

During the Placement:

Serve as a role model

Develop a relationship with the student and a climate and environment in the agency that
promotes learning

Provide a climate that is honest, reliable, prepared, sincere, warm, skillful, and
trustworthy

Incorporate values and ethics

Challenge practices that are unethical and/or antithetical to Social Work

Check in with students about progress

Identify student strengths and learning needs

Introduce students to the clients and communities served

Teach and model cultural competence

Model self-awareness and empathy and encourage student growth in these areas
Facilitate student’s integration into the professional staff group

Assist students to identify and learn about more than one method of practice
Develop the Learning Contract

Conduct an orientation to the agency

Educate students of personal risks (i.e., physical health and safety) and appropriate
protections

Give assignments geared to helping promote student’s learning and professional growth
as a beginning Social Worker

Provide weekly supervision

Participate in a conference with the Field Placement Director and student once per
semester

Complete Field Instructor Evaluation at the end of each semester

If any problems with the Field Placement or student arise, the Field Instructor should
immediately inform the Field Placement Director.

The Field Instructor is responsible for:



« Notifying the Field Placement Director of any serious problems or difficulties
» Notifying the Field Placement Director if he/she is unable to supervise the student for the
entire term and assisting in selection of a new Field Instructor

Students and Field Instructors are encouraged to follow this general process outlined later in this
Manual to resolve conflict.

In summary, the responsibilities of the student, Field Instructor, and Program Faculty entail a
three-way process that brings together experiences and coursework to effectively prepare
students for generalist Social Work practice.

Visitation by the Field Placement Director

Throughout the Field Placement experience, GCC faculty will maintain contact with the Field
Placement settings. Each student will have ongoing supervision from both the Field Instructor
and the faculty. Faculty, specifically the Field Placement Director, will support students through
on-site visits and regular supervision.

During the beginning of students’ Field Placements (typically weeks 2-5) of the Fall semester,
the Field Placement Director will find a time to meet with the student and the Field Instructor
at the agency. The purpose of this visit is to assess how the student’s experience is going,
answer any questions that might arise, and assist with making any necessary changes. In
addition, the Field Placement Director will review the Learning Contract and discuss the
student’s learning opportunities and objectives.

Near the end of the Spring semester (typically weeks 12-15) the Field Placement Director will
conduct a second site visit. During this visit, the Field Placement Director will review the
overall performance of the student. This meeting will provide both the student and Field
Instructor an opportunity to discuss the learning opportunities and objectives stated in the
Learning Contract. If concerns arise between site visits, the Field Placement Director is
available to discuss and collaborate over phone, email, or in-person.

Both of these visits provide the Field Placement Director with the ability to monitor the
student’s educational experiences. Content obtained from the field visits can be directly
incorporated into the concurrent field seminar. This approach integrates classroom learning
with field experience.

Orientation from Field Placement Director

The Field Placement Director provides orientation to each Field Instructor prior to the student’s
first day in Field Placement. During this orientation Field Instructors learn:

e Agency responsibilities and rights

e Student responsibilities and rights

e Overview of Field Placement Manual

e Overview of the Field Placement Learning Contract

10



Agency Criterion

Field Placement agencies are selected based on the quality of practice experience and
supervision that they can provide. Field Placement sites are continually evaluated to ensure that
they provide students with learning opportunities consistent with generalist practice. The Field
Placement Director maintains ongoing communication with agencies to develop and maintain
shared educational standards. All participating agencies must complete and submit an Affiliation
Agreement. Agencies must share a commitment to Social Work education and adherence to the
Code of Ethics. Agencies will seek to provide a generalist practice experience with direct client
contact at the micro, mezzo and macro levels. Each agency agrees to provide one hour of weekly
supervision for BSW students by a qualified Field Instructor.

In order to achieve the program objectives, students are placed in agencies that are able to meet
the following requirements:

Social Work Services

The agency must deliver Social Work services, some of which are appropriate for the
participation of an undergraduate student. In addition, the ethics and values of Social Work
should be demonstrated in the agency’s policies and services.

Educational Opportunities

The agency should provide a range of opportunities to meet the student’s educational objectives
and execute an integrated class-field curriculum. These opportunities should provide a variety of
generalist Social Work experiences resulting in the development and training of a broad range of
skills. Even though a particular agency or program may emphasize services rendered to select
populations, Field Instructors are encouraged to seek opportunities for students to model and
apply Social Work principles as they relate to individuals, families, groups, organizations, and
communities.

Student Safety

The agency must provide necessary measures to protect students’ safety. This minimally
includes policies and procedures regarding conducting home visits, interacting with potentially
difficult clients, and handling emergencies. Agencies and Field Instructors are responsible for
orienting students to the safety and risk management procedures of each particular setting.

Procedures and Expectations

Starting Date
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A start date is to be negotiated between the student and the Field Instructor and communicated to
the Field Placement Director prior the beginning of the semester. Students are not permitted to
begin the placement prior to receiving permission from the Field Placement Director.

Professional Performance Expectations

Due to the nature of Social Work practice and the expectations of professionalism, continuance
in the program is not solely academic, but also includes professional behaviors and practices. All
BSW students agree to comply with the standards outlined in the Student Handbook, the NASW
Code of Ethics, and Field Placement Manual. Faculty members regularly evaluate students’
professional performance in several ways including, but not limited to the following criterion:

1.

Basic professional practice competencies

Communication: Effective oral and written skills, appropriate interpersonal skills
including the ability to take responsibility for one’s actions and decisions and the ability
to identify and acknowledge limitations, adherence to confidentiality

Critical thinking: The ability to plan, monitor, and evaluate practice interventions and
practice, the ability to articulate the planned change process

Effective self-care and coping skills: The ability to handle stress appropriately using self-
care techniques, demonstration of emotional regulation

Emotional maturity: Appropriate self-disclosure, respectful and non-discriminatory
relationships with clients, peers, colleagues, Field Instructor, and faculty, use of
compassion and empathy, use of assertive problem-solving strategies

Professional judgement
Ethical behavior: Demonstration of ethical decisions and behaviors in the classroom and
the Field Placement settings

Committed to professional learning: Responsible for learning and seeking feedback
whenever possible, engagement in learning, teachable and humble posture, and a desire
to grow professionally

Self-awareness: Awareness of one’s own attitudes and beliefs and their impact on
practice, acknowledgement of and healthy response to instances when personal values
interfere with professional practice

Academic Expectations

Academic expectations of students in the Field Placement include:

Maintenance of a major GPA of 2.5
Fulfillment of the policies and expectations of the Field Placement Manual
12



e A mid-year (at the end of the first semester) evaluation from the Field Instructor
indicating that satisfactory progress is being made toward competent, ethical practice

e A final evaluation in the Field Placement which affirms the student is adequately
prepared to graduate as a beginning generalist Social Work practitioner. Specific
expectations are detailed in the Field Placement Manual.

Field Placement Grading

The Field Placement is graded similarly to a typical course on an A-F grading scale. Students
will receive a final grade for the Field Placement at the end of each semester.

Field Instructors are responsible for evaluating the student’s performance at the completion of
each semester using the Field Placement Competencies Evaluation Instrument. This evaluation
tool is consistent with the competencies of the student’s Learning Contract.

Students Needing Accommodations

The BSW Program supports access to accommodation for any students with disabilities. This
extends to the Field Placement experience. To begin the process of gaining access to
accommodations, the student should disclose the need for accommodations to the Field
Placement Director as soon as possible. The student is not under obligation to disclose his or her
disability status, but the Field Placement Director cannot insure that an appropriate plan is in
place unless the student discloses this information.

Field Placement Exemptions

There are no exemptions from Field Placement. It is a requirement of Social Work education that
the interrelated components of curriculum—classroom and field—are of equal importance within
the curriculum, and each contributes to the development of the competencies of professional
practice.

Monthly Time Sheets

Students are required to keep track of their hours and complete a Monthly Time Sheet. Students
will need to get their Field Instructor to verify their hours and get their signature. Completed
Monthly Time Sheets should be submitted to the Field Placement Director on a monthly basis.

Clearances and Vaccines
Criminal background, FBI reports, and child abuse clearances are the responsibility of the

student if required by the agency. If vaccinations or TB tests are required by the agency, these
are also the responsibility of the student.

13



PA Criminal Background Checks are available at no cost for students:
https://epatch.state.pa.us/Home.jsp

PA Child Abuse Clearances:
https://www.compass.state.pa.us/cwis/public/home

FBI reports:
https://uenroll.identogo.com/workflows/1KG756

Holidays and Vacations

Students are not required to participate in their Field Placement during school holidays and
vacations. Agencies may, however, request a student’s attendance during this time. Additionally,
students are responsible for maintaining their schedule and ensuring that they meet their
minimum hourly requirements.

Client Confidentiality

Photography is not permitted while engaged in Field Placement activities to protect the
confidentiality of the agency and its constituents. Participating in posting or exchanging
information involving clients, agencies, or staff over social media is a breach of confidentiality
and is prohibited.

Liability Insurance

Grove City College provides professional liability insurance with limits of $1,000,000 each
occurrence/*$3,000,000 aggregate per policy year and general liability insurance with limits of
$1,000,000 each person/*$3,000,000 each occurrence bodily injury and property damage
liability. This insurance covers the college and the activities of the faculty and students
participating in the BSW Field Placement. (*Primary & Umbrella)

Transportation

Students are responsible for providing their own transportation to and from their Field Placement
and other costs incurred (gas, tolls, parking, insurance, car maintenance). Students are not
permitted to use their personal vehicles to transport individuals associated with their agencies.
The college’s insurance does not extend to transportation of student to their agency.

Field Placement Changes

Students should remain in their Field Placement agencies for the entire year. However, unusual
circumstances may arise which may result in a change in agency. The Field Placement Director,
Field Instructor and student may initiate a change, but ultimately, approval must be granted by
the Program Director.

14
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Placement at Student’s Place of Employment

Students may be permitted to complete their Field Placement in an organization in which they
are employed. In such situations, students are expected to engage in work substantively different
from their work assignments in terms of interventions used and skills developed. Students must
submit a request in writing to the Field Placement Director who will review the request.
Applications which meet the following criteria will be considered:

1. A clear statement of justification for the request based on the student’s learning
objectives and need for this particular Field Placement.

2. A clear statement which specifies the difference between the student’s responsibilities
as an employee and the new responsibilities as a learner.

3. The name of the student’s employment supervisor and a recommended different
qualified person to serve as the Field Instructor.

The Field Placement Director will review and monitor the implementation of the educational
plan to assure that the placement is working to the best advantage of the student’s learning. In the
event that the Field Placement is overlapping too greatly with employment responsibilities, the
Field Placement Director reserves the right to reassign the student to another setting.

Conflict Resolution

Resolving Field Placement Conflicts

The program acknowledges that as in all settings, problems may arise that need additional
attention and support to resolve. Students and Field Instructors are encouraged to follow this
general process when trying to resolve areas of concern. It is the expectation of the program that
all parties will work collaboratively to facilitate resolutions when necessary.

1. The student and Field Instructor will attempt to resolve the conflict or concern through
the supervisory process. If this proves unsatisfactory, the student and/or Field Instructor
should request a meeting with the Field Placement Director who will meet with all the
parties and attempt to resolve the issues. An outcome of this meeting can be the
completion of a written agreement where the concerns are outlined along with corrective
actions and a time frame.

2. If the above procedure does not result in a mutually acceptable resolution, a meeting
will be conducted within five class days with the student, Field Instructor, Field
Placement Director, and Program Director. The outcome of this meeting will be put into
writing and signed by all participants.

15



3. If a satisfactory resolution is still not reached, the Program Director will meet with the
Department Chair and the Dean. The impacted student will be invited to be present in this
meeting. Possible outcomes of this meeting include:

e Continuation in the Field Placement/BSW Program with no restrictions
e Probationary status in the Field Placement
e Termination from the Field Placement/BSW Program

Following this meeting, the Program will write a letter within three working days documenting
the decision. This letter will be sent to the student, Field Placement Director, Field Instructor,
Department Chair, and the Dean.

Dismissal from Field Placement

If the Program Director determines that the student has seriously violated the performance
expectations (see previous section) and should be dismissed from the Field Placement or BSW
program, the student has the right to file a written appeal (see below). In the event that the
student is granted their appeal, the student must complete their remaining hours at a new Field
Placement location.

Student Grievance Procedure

Students may appeal any decisions reached by the Program Director, Department Chair, or Dean
in relationship to professional performance issues. To do so, the following procedures should be
followed:

1. Within one month of the alleged unfair treatment, students should submit a written
statement of the grievance and the desired resolution to the Dean who will attempt to
resolve the grievance through conferences with the involved parties. The Dean will
review the appeal and issue a final decision in writing within five working days of the
Dean’s receipt of the student’s written statement.

2. If the student remains dissatisfied with the outcome, students should submit a written
statement of the grievance and the desired resolution to the Provost who will attempt to
resolve the grievance through conferences with the involved parties. The Provost will
review the appeal and issue a final decision in writing within five working days of the
Provost’s receipt of the student’s written statement.

The procedures for an appealing an academic decision are outlined in the Student Handbook,
Crimson, or Bulletin.

Procedures for Student Safety

16



The safety of our students is of paramount concern to this program and our institution. We
commit to minimizing risk to our students whenever and in whatever means possible. In our
initial and ongoing visits to agencies, we will actively monitor any risks to student safety. The
Field Instructor will provide students with agency-specific safety procedures and instruct
students safety issues related to the population served.

With safety in mind, students should never make home visits alone during the Field Placement.
Nor students should ever be the driver when transporting clients.

Non-Discrimination Policy

Grove City College additionally forbids discrimination of or by any member of the College
community because of an individual’s race, color, national origin, ethnicity, gender, age,
religion, disability or other criteria protected by law. Grove City College also prohibits all forms
of sexual harassment. If a student experiences any situation in which they feel that discrimination
or harassment has occurred, they should immediately report this to their Field Instructor and the
Field Placement Director. Program faculty will gather information and seek counsel from
administration.

Field Placement Documents

GROVE CITY
COLLEGE

17



Field Placement Application

Name:

Date of Birth:

Cell Phone: ( )

E-mail address:

Permanent mailing address:

Emergency Contact Information

Name: Relationship:

Phone: ()

Do you have a valid driver’s license? YES
Do you have transportation secured for your Field Placement? YES
Do you speak any languages other than English fluently? YES

List three personal strengths:

__NO
__NO
___NO

List three areas for personal growth:

18



List any limitations or special circumstances (e.g., academic, psychological, financial, legal, medical,
physical) that may impact your ability to perform the duties associated with the Field Placement:

Do you have up-to-date criminal history, child abuse, and FBI clearances? YES NO

I understand that | may be required to complete background clearances or health screenings prior to
the start of my Field Placement and that | may be responsible for the costs associated with these.

YES NO

Describe any Social Work or related experiences you have had including employment and
volunteering:

Which of the following areas interest you? (Check all that apply)

Children Individuals Women

Adolescents Families Men

Adults Groups Develop. Disabilities
Older Adults Communities Shelter/Transitional Housing
Immigrants Child Welfare Material Help (food, etc.)
Suburban Adoption Mental Health

Urban Foster Care Faith-Based (Christian)
Rural In-Home Services Teen Pregnancy
Homelessness LGBT Afterschool Program
HIV/AIDS School Domestic Violence
Human Trafficking Health Care Community Center

List the top 3 types of settings (e.g., child welfare, domestic violence) in which you would like to do
your Field Placement:
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I have sent a copy of my updated resume to the Field Placement Director. YES NO
I give permission for my resume to be forwarded to the Field Placement site. YES NO
I have read the NASW Code of Ethics and agree to follow its tenets. YES NO

I have read and am familiar with this Manual. YES NO
Signature:

Please return this application to:
Professor Jennifer Hollenberger, MSW, LCSW
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GROVE CITY
CELLECE

Student Evaluation of Field Placement and Field Instruction

This form is intended to provide feedback to the Field Instructor and the agency to help improve
educational experiences and supervisory skills. This feedback will also assist the program in
determining the effectiveness and appropriateness of the site for future students. The evaluation will
be kept confidential until final grades have been submitted, after which time it will be made
available to the Field Instructor.

Field Agency Field Instructor:

Your Name (optional): Date :

Circle the rating that most closely matches your experience and provide comments as needed.

Orientation to Placement

1. 1 was oriented to the agency within the first two weeks of the placement
0 1 2 3 4
Not at all Somewhat Totally

2. The agency goals, structure, services and population were clearly explained
0 1 2 3 4
Not at all Somewhat Totally

3. Relevant agency policies and procedures were explained, as well as how to access them as
needed

0 1 2 3 4
Not at all Somewhat Totally

4. My role and expectations were clearly explained

0 1 2 3 4
Not at all Somewhat Totally
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5. Expectations related to my schedule and supervision time were clearly explained
0 1 2 3 4
Not at all Somewhat Totally

6. Issues related to safety were adequately discussed
0 1 2 3 4
Not at all Somewhat Totally

7. My questions and concerns were adequately addressed

0 1 2 3 4
Not at all Somewhat Totally
8. I was given a tour of the agency and introduced to staff

0 1 2 3 4

Not at all Somewhat Totally

General comments about strengths and areas for improvement in orientation:

Learning Opportunities

1. The number of learning opportunities available were sufficient for my educational needs
0 1 2 3 4
Not at all Somewhat Totally

2. The types of learning opportunities supported the development of my professional values
and skills

0 1 2 3 4
Not at all Somewhat Totally

3. | felt welcomed and supported by other staff members
0 1 2 3 4
Not at all Somewhat Totally
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General comments about strengths and areas for improvement in learning opportunities:

Field Supervision - Quantity, Quality, and Content

1. A minimum of one hour of supervision was provided on a weekly basis by my Field
Instructor

0 1 2 3 4
Not at all Somewhat Totally

2. Supervisory expectations were clearly explained
0 1 2 3 4
Not at all Somewhat Totally

3. My learning style and developmental needs were discussed
0 1 2 3 4
Not at all Somewhat Totally

4. Outside of regular supervision, there was adequate time for supervision from the Field
Instructor or other staff members

0 1 2 3 4
Not at all Somewhat Totally

5. Supervisio